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problem-focused coping (coping flexibility)

emotional-focused coping
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LEBRZ 2 (psychological safety)
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(Edmondson, Psychological Safety and Learning Behavior in Work Teams,1999)
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B < T & (Blustein etal 2022)
» Decent Work (Duffy et al.,2017)
TR safe condition
EEA~DT 74 X accessto healthcare
W) #E  adequate compensation
REEEFR  time for rest
ERTE & offifEd—2% congruentvalues with employer
» Precarious Work (Vives et al.,2010)
fE58M  vulnerability
F+9714ES inadequate wages
@Y% #EF) inadequate rights
@Y 4 BEHBF inability to exercise rights
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